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3POCTAHHSA POJII MPABOBOI KOMIIETEHTHOCTI
KEPIBHUKIB HABYAJIbBHUX 3AKJIAAIB 3 PO3BUTKOM
JEMOKPATHU3ALII YIIPABJIHHA OCBITOIO

AHoOTauia. YV cmammi  okpecieno  cmpykmypy — YNPASIIHCLKOIL
KOMNEemeHmMHOCMI KepiBHUKIG 3aK1a0ié 0c8imu ma 6Ka3aHO HA 3HAYHE 3POCMAHHSI
poai il npagosoi ck1adoBoi 3 po3sUMKOM Npoyecie 0emMoKpamusayii cycniibcmad,
0OTPYHMOBAHO 3HAUEHHSI CMBOPEHHS 8 OCEIMHbOMY 3aKNA0I HANEHCHUX NPABOBUX
VMO8 0151 NiOBUUEHHS Pe3VIbMAMUBHOCI YAPABIIHCLKOI OISIbHOCMI KePIBHUKA.
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yanZ@]liHCbKa KOMNEemeHmHIiCMb Kepi8Hl/lK(1, npaeoea KOMNEeMmeHmHICMb.

Kupuuenxo H. A.
IIOBBIIIIEHHE POJIH IIPABOBOH KOMITETEHTHOCTH
PYKOBOJ/IUTEJIEH YYEBFHBIX 3ABEJJEHHH C PA3BHUTUEM
JAEMOKPATH3AIIUU YIIPABJIEHUA ObPA30OBAHUEM
AHHOTAUUs. B cmamve ouepuenma cmpykmypa — ynpaeieHyeckou
KOMNEMeHmHOCMU  PYKOBoOUumeiell  yupexrcoeHuti 00pazoe8anus, Omaudaemcs
CyujecmeeHHoe ygeiuueHue poiu ee Npasosou COCMAGIAlowel ¢ pa3eumuem
npoyeccos 0emMoKkpamuzayuu oobujecmed, 00O0CHOBAHO 3HAYEHUe CO30aHUsl 8
VUEeOHOM — 3a8e0eHul  HAONeNCawux Npasosvix YClo8ull Ol  NOBbLULEHUS

Pe3VIbMamuHOCIMU YAPABIEHYECKOU 0esIMmeabHOCU PYKOBOOUMEIAL.
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INCREASING THE ROLE OF LEGAL COMPETENCE THE LEADERS
OF EDUCATIONAL ESTABLISHMENTS WITH DEVELOPMENT OF
PROCESSES THE DEMOCRATIZATION OF MANAGEMENT BY
EDUCATION

Resume. In the article the structure of administrative competence the
leaders of establishments of education is outlined and the roles of its legal
constituent are indicated on a substantial increase with development of processes
of democratization the society, the value of creation is reasonable in educational
establishment of the proper legal terms for the increase of effectiveness of
administrative activity the leader.
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IHocranoBka npodeMu

VY mporeci meMokpaTu3aiii CycHibCTBa MOMITHO 3POCTAa€ 3aIliKaBJICHICTh
OCBITSSH y BHMBYEHHI TMTaHHS YNPABIIHCHKOI KOMIETEHTHOCTI KEpiBHUKA
HaBYaAJIbHOTO 3aknany (nam — H3) Ta 11 3acToCyBaHHS B CydyaCHUX YIPaBIIHCHKUX
TEXHOJIOTISIX, IO CBIAYUTh TMPO BAXIIMUBICTH 1 COIIATBHY 3HAYYIIICTh ITI€T
npobsiemu. | 11e 3aKOHOMIPHO, AK€ CYYaCHMM KEpIBHUK HABYAJIBHOTO 3aKJIaly
MOBMHEH BUCTYNATH TOJIOBHUM TPOBITHUKOM OHOBJICHOTO 3MICTy OCBITH Ta
OCBITHIX TEXHOJIOTiM, (GopM 1 METOAIB HaBYaHHS, BUXOBAHHS U PO3BUTKY
OCOOMCTOCTI, TMOCTIMHO MIKJIYyBaTUCS TPO BIOPOBAIHKEHHS 1HHOBAIlIHA, IMPO

HABUIICHHS PEe3yJbTaTUBHOCTI YIMPABIIHCHKOI AISNIBHOCTI, TOOTO MPO BCE TE, IO
2
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HeoOXigHe I 3a0e3rnedeHHs] pedOpMyBaHHS HaBUYaIbHO-BUXOBHOTO IPOIECY B
OCBITHBOMY 3aKJIaJii BIAMOBIAHO A0 BUMOr yacy. OOpaHa Tema 3yMOBJICHA
HEJOCTATHICTIO BUCBITJICHHS, HEOOXITHICTIO HAYKOBOTO OOIPYHTYBAaHHS 3HAYCHHS
YIPABIIHCHKOI KOMIIETEHTHOCTI KepiBHHKA Ta CTBOPEHHS B HaBYAJILHOMY 3aKJIaJi
HAJICKHUX TMPaBOBUX YMOB JUIS MIJBHUINCHHS  PE3YyJIbTAaTUBHOCTI  HOTO

yIPaBIiHCHKOT AiSTTBHOCTI.

AHaJIi3 OCTAHHIX J0CTiIKeHb Ta MyOaiKkami

[ToHATTS «ymnpaBiIiHCbKAa KOMIIETEHTHICTb» YK€ IIMPOKE W OaraTorpaHHe.
[luTaHHa  yOpaBIIHCHKOT  KOMIETEHTHOCTI  KEPIBHUKIB  3aKJajiB  OCBITH
JOCITIJIKYBAJIMCS 1 alll TOCHIKYIOThCA OararbMa BITYHM3HSHUMU 1 3apyODKHUMU
BueHUMU: M. Apmctponrom, T. I1. AdanacweBoro, C. f. batumesum, T. I'. bpaxe,
P. Il. BonoBuuenko, JI. I. laamnenko, 1. O. €muceesoro, I'. B. €npHIKOBOIO,
I. A. 3sa3t0n0M, JI. M. Kamininowo, JI. M. Kapamymkoro, M. O. Kupuuenkowm,
B. C. JIazapeBum, B. 1. MacioBum, /1. PaBeHoM, B. B. Omiitaukowm,
JI. M. CepreeBoto, I'. B. ®enopoBum Ta iHmmmu. [Ipu 11s0My 3aCTOCOBYIOTHCS
pi3H1 HAYKOBI MIAXOAN 0 TIyMay€HHs HOro CyTl uyepe3 pi3HOMAaHITHI Mel1aroriyHi
i ¢dinmocodcerki kareropii. bararo mocnmigHUKIB, BU3HAYAKOUM II€ TOHSATTS, 3a
OCHOBY OepyTh 00CST (YHKIIIOHATLHUX ITOBHOBAKECHB YK OOCST MPaB KOHKPETHOTO
KEpIBHUKA, SKICTh HOTO YIPaBIIHCHKOI AISJIBHOCTI abo mpodecioHamizM  sK
npodeciiiHo-0coOUCTICHY AKICTh KepiBHUKA. OmHAK OUIBIIICTIO JOCIHIKEHb
HIATBEPKYETHCS TOW (akT, 110 KaTeropis «yNpaBliHCbKAa KOMIETEHTHICTbHY
BHU3HAYAETHCS MEPEBAKHO HASIBHUM PIBHEM MPOQPECIHHOT OCBITH, YIPABIIHCHKUX
HAaBUYOK Ta BIAMOBIIHOTO JOCBIAY, 1HIWBIAYalbHO-TICUXIYHUMU OCOOJIHUBOCTSIMU
(TeMmepaMeHTOM,  XapakTepoM,  MNpOQeciiHO-AUIOBUMHU,  AIMIHICTPATUBHO-
OpraHi3aTOPChbKUMH,  COIIaJTbHO-TICUXOJIOTIYHIUMH, BOJIBOBUMH Ta  IHIIMMH
SAKOCTSIMH), MOTHUBAIED 10 TNpo(deciiiHOi MOISUIBHOCTI 1 PIBHEM TBOPYOTO

MOTEHIIIaay KepiBHUKA OCBITHLOTO 3akiany [1; 2:144-145; 5: 84-85; 6.
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BukJiiag 0CHOBHOToO Marepiajy

Y TOHATTI «yIpaBliHChKa KOMIIETEHTHICTh KEPIBHHMKA 3aKJIaay OCBITHY,
nepeayciM, BUIUISIOTH 0a30Bi KOMIIETeHTHOCTI. J[0 HUX HaJleXaTh:

1) coyiokynemypna — 30aTHICTh peali30BYBaTH COILIIOJIOTIYHI, aKCIOJOTIYHI,
aHAparoriuHi, 1HHOBAllIWHI NPUHIUON oOpraHizauii poOdOTH 3 KOJIEKTHBOM
HABUYAJIBHOTO 3aKjaay; HaJaro/KyBaTH 3B’S3KHM 3 OCBITHIMH OpraHI3aIlisiMu,
YCTAaHOBAMH, COLIAJIBHUMHU CIy)XOaMHU JUIsl  TOJIIIIEHHS YMOB JisSZTIBHOCTI
HABYAJILHOTO 3aKJIaay B IIOMY;

2) KomyHiKamueéHa — YMIHHA CIIUIKYBaTHCS, 3HAXOJUTH TMOPO3yMIHHS,
3ano0iraTd KOH(JIIKTaM Ta BYACHO iX BHUPIIIYBaTH, BCTAHOBJIIOBATH 3B’SI3KH Ta
HNIATPUMYBATH KOHTAaKTH 3 OaTbKIBCBKOIO T'POMAJCBHKICTIO 1 TIpPOMaJChbKUM
OprasizaiisiMi, CHIOHCOpaMH Ta MelleHaTaMU, €EKTUBHO B3a€MOJIISITH 3 OpraHaMHU
BJIJM PI3HUX PiBHIB;

3) mpaeoséa — 3MaTHICTH OPraHi30BYBAaTH MiSUIbHICTh HABYAJIBHOTO 3aKJaay
BIIMOBITHO /IO HOPMATHBHO-TIPABOBUX JOKYMEHTIB CHCTEMH OCBITH, BHMOT
O€3MeKH KUTTENISIIBHOCTI Ta 30€peKEHHs 3J0pOB’S, MarepialbHO-TEXHIYHUX 1
(h1HaHCOBUX MOKJIMBOCTEH HABYAIBHOTO 3aKJIaTy;

4) ympaenincbka — 3HAHHA Ta BHUKOPUCTAHHS HAYKOBHX IIJAXOMIB JIO
yIpaBIiHHS HaBYAJHHUM 3aKJIaJIOM y CydaCHUX yMOBax, KOHIENTyalbHe OadueHHs
PO3BUTKY OCBITHBHOTO 3aKJIJy, PO3YMIHHS YIPABIIHHS SK CUCTEMH 1 CHCTEMHOTO
MpolLIeCy, 3/IaTHICTh KEPYyBaTH OCBITHIM 3aKJIaJIOM Y PUHKOBUX YMOBaX PO3BUTKY
CYCIUJIbCTBa, TIJIAaHYBaHHS, OpraHi3ailisi BHKOHAHHS, KOHTPOJb 3a isUTbHICTIO
3aKjaay, MOTHUBAITiS 1 3/[IHCHEHHS podeciiHOT pedIIeKcii;

5) ncuxonoeiuna — 3AATHICTH 1O TOJEPAHTHOI B3aeMOMIil, (QOpMyBaHHS
MO3UTUBHOTO KJIIMaTy B KOJEKTHBI, COLIabHOI AISUIBHOCTI, O PETYJIIOBAHHS Ta
CTUMYJIOBAaHHS MPOQECcifHOTO  3pOCTaHHs, YIAOCKOHAJICHHS OCOOMCTICHUX
SAKOCTeH, momnepe/keHHss npodeciitHoro crpecy Ta mpodeciiHOro «BUTOPAHHS

NeAaroriyHuX MpalliBHUKIB;
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6) ingopmayiiino-komyHikayitina — 3IaTHICTb BUKOPHCTOBYBATH CydacHi
iH(opMaIiiTHO-KOMYHIKAIIHHI TEXHOJIOT1l y mpodeciiiHiii AisIbHOCTI, BYaCHO
30upaTd, HAKOMUYyBaTH, CHCTEMATHU3yBaTH, OHOBIIOBATH U OOMIHIOBATHUCS
He0OX1THOO 1H(OpMaIIi€to;

7) matim-meneoxHcMeHm Kepignuka — 30ATHICTh YIPABJISTH YacoM, BU3HAYATU
ONTUMAJIBHY CTPYKTYpPy HOTO PO3MOJiTy, €EeKTUBHO BHUKOPHCTOBYBATH SIK CBIU
4yac, TaK 1 4ac yChOTO KOJIEKTHBY, PO3CTaBIISITU MPIOPUTETH MiJ Yac PO3MOALLY
4yacy Ha BUKOHAHHS TUX Y IHITUX 3aBIaHb.

VYci 6a30Bi KOMIETEHTHOCTI € Iyke BaxuimBUMHU. OpHaK BBaKaeMo 3a
HEoOXiJIHE 3BEpPHYTHM OCOOJIMBY yBary Ha 3pOCTaHHS POl  HpaAgoeoi
KOomMnemeHmHoCcmi Cy4aCHOTO KEpIBHUKA B YMOBax IIBHUJKHUX CYCIUIbHUX 3MIH Ta
JEMOKpaTH3allii yIpaBiiHHS OCBITOIO.

Y HaykoBi JiTepaTypl M0 MpoOJeMy BHCBITIEHO HEIOCTAaTHBO. |
pO3INIAAlOTh il  JIMIIE OKpeMi aBTOpH, HANpUKIAd, Y CBOIX TMparix
T. M. Copouan [4:36], TI.B.®DegopoB [6:66] Ta neski iHmi. KepiBHUKOBI
CY4acHOTO HaBYAJBHOTO 3aKJady OBOJIWTHLCS MPAIfOBATH B TEPiOJ OHOBJICHHS
byHKIIOHATBFHUX 000B’S3KIB Ta BUIIB YIPABIIHCHKOI AISUTBHOCTI, IO OB’ SI3aHO 3
KOHKPETHUMH ICTOPMYHHMH YyMOBAaMH PO3BHUTKY KpaiHHW, pPO3MIHMpPEHHS chepu
3HaHb Ta YMiHb y Tajgy3l MEHEHKMEHTY OCBITU Ta 1HIIMX 00’ €KTUBHUX OOCTaBUH.
JleMokpaTu3allisi ynpaBJliHHA Tepeadavae, Hacamrepell, CTBOPEHHS HaJISKHHUX
NpaBOBUX yMOB JUIsl peani3alli METH HaBYAJIbHOTO 3aKJagy, MpPIOPUTETHICTH
BUPIIIEHHS TUTaHb MakpoTexHojorii (muricHoi cuctemu pobotm H3 1
BHYTPIIIHBOIO YIPaBIIHHS) HaJA MIKPOTEXHOJIOTISIMU  (perjiaMeHTalllelo  Ta
METOJMKAMU TPOBEJCHHS TMenpaj, Hapaj, aHalizy OKpPeMHX 3aHATh, HAMMCAHHS
Haka3iB, CKJIAQJaHHs ITUIaHIB Ta TpadikiB TOIIO), OPraHi3aIlilo BCI€T MISTBHOCTI
3aKjaay OCBITM Ha OCHOBI YITKOTO PO3MOALTY (PYHKIIOHAIBHO-IIOCAAOBHUX
OOOB’SI3KIB THX, XTO HaBuYa€, Ta YITKE BU3HAUEHHS MpaB Ta OOOB’SI3KIB YCIX

y‘{aCHI/IKiB HAaBYaJIbHO-BUXOBHOI'O IIPOLIECY. ToOTO KOXKE€H HaBUYaIbLHHI 3aKJiajg
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MMOBUHEH BUPOOWTH 1 MATH YiTKI ¥ 3p03yMUIl ISl BCIX BHYTPIIIHI «IIpaBUiia Tpu»,
K1 0a3ylOThCS HAa YMHHIA y JiepKaBl 3aKOHOJIaBUO-HOPMATHBHIN 0a3l Ta Ha THX
TpaAMIsAX 1 HOpMax, SKi CTalM HEBI €EMHOIO CKJIQJIOBOIO OpraHi3amiiHoi
KyJIbTYpU TI€BHOTO OCBITHBOIO 3akiaqy. Bucoka mpaBoBa KOMIIETEHTHICTh
CY4acHOTr0 KepiBHMKA AacTh HOMY 3MOTY 3aJly4WTH 10 BUPILICHHS BHUILEHA3BAaHUX
NUTaHb MAKCUMAJIBHO MOKJIMBY JUISl IIbOTO €Tamy po3BUTKY H3 KiNbKICTh 4jieHIB
KOJIGKTUBY, a 3HayuTh, 3pOOMTH KOM(POPTHUMH YMOBHM IXHIX BHYTPIIIHIX
KOMYHIKaIllil Ta OpraHizaifito JOCATHEHHS METH 1 IiJIed HAaBUaJbHOIO 3aKJaay B
uiomy. Ilpu 1poMy CIymiHUM 1 MOXKJIUBUM Oyje 3A1MCHEHHS TaKOoro HayKOBO-
METOAMYHOTO KepiBHHITBA H3, mo 3amobirae 0Oe3miICTABHOMY BTPYYaHHIO B
MeJaroriyHuii  Mpolec, 3aCTOCYBAaHHIO KOMAaHIHO-aJAMIHICTPAaTUBHUX METO/IIB,
dbopMaTbHOMY  BIIPOBADKEHHIO HEOOAyMaHuX 3axoaiB  Tomo. (OO00B’s30K
KEpIBHUKAa — CTBOPUTH YMOBHM, B SKHUX KOXEH WIEH KOJIEKTUBY MIr OH
camopeanizyBatucs. Sk 3a3nHauae ['. B. ®enopoB, came KepiBHMK OCBITHHOTO
3aKiany, JOTPUMYIOUMCh YWHHOTO 3aKOHOJABCTBAa, HE BHUKOPHCTOBYIOUU B
MPaKTULI CBOET AISIBHOCTI OyIb-SIKWW BOJIIOHTApU3M, TOBUHEH 3a0e3MeuyBaTu Ta
CTBOPIOBATH YMOBHU, CTUMYJIIOBAaTH W KOOpPAMHYBAaTH TeAkonekTuB H3 Ha
3a0€3MeUeHHs] Kpaloi SKOCTI OCBITH. A B YMOBax JI€MOKpaTH3allll yIpaBiIiHHS
OCBITOIO BiH MIOBUHEH POOUTH L€ JIUIIE B IPABOBOMY MOJIi, @ HE IIUIIXOM IPUMYCY,
Jarun Oe3arensiiiiHi BKa3iBKU 9Y¥ METOJ0M TOTAIHHOTO KOHTPOJIIO, 1110, Ha JKallb,
II€ CIOCTEPIraeThCsd B CYYacHId NPAKTUYHIN ISJIBHOCTI KEPIBHUKIB OaraThox
3aKJIa/liB Ta YCTaHOB OCBiTH [6: 67].

KepiBHUK cy4acHOTO HaBUYaJIBHOTO 3aKjiaay — IEHTpalibHa (irypa BChOTO
OCBITHBOT'O TIpoliecy. B ymoBax neMokpaTu3ailii yrpaBiHHS OCBITOIO BiH IOBHHEH
YMITH JIEMOKpAaTUYHO, Ha TIPaBOBI OCHOBI pPO3B’sA3yBaTH PI3HOMAaHITHI
YOPABIIHCHKI MPOOJIEMH, YMITHU HE TUIBKM 3A1HCHIOBAaTH YINPABIIHHS OCBITHIM
3aKJIaJI0M 31 CBOIMM TPaJAMIIISIMH ¥ YKIIAI0M, a i IEpeBECTH MOro Ha SIKICHO HOBUH

piBeHb, 10 TOTpeOye CHeliaJbHUX 3HaHb Teopii Ta NPAKTHKH, MEBHUX
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OCOOHCTICHUX SKOCTE€H, TOOTO KOMIIETeHTHOCTeH. JlocmikeHHsT MpooiemMu
paBOBOI KOMIIETEHTHOCTI KepiBHUKAa H3 mae miactaBu 3poOMTH BHCHOBOK, IO
Taka KOMIIETEHTHICTh Mae CBOi 0a30Bl CKJIaJ0Bi, a caMe: MOTHBAIHY,
KOTHITUBHY, ISUTbHICHY Ta pe(ICKCUBHY.

Momusayia CHIOHyKae KepiBHHKA 10 HABYaHHS, MOIIYKYy, MpodecifiHoro
PO3BUTKY, TOTOBHOCTI IO pOOOTH y MIPaBOBOMY MOJI.

Koenimuena cknaoosa xapakTepu3yeTbCs MPOLIECOM MOCTIHHOT CAMOOCBITH
3 MUTaHb HOBOTO 3aKOHOJABCTBA, HOPMATUBHHUX AaKTIB, IMI3HABAJILHUM 1
MOIIYKOBUM TPOIECAMHU, OBOJIOAIHHSIM TMOHSATTEBUM amapaToM 3aKOHOJABYOTO
10JIsI, OCHOBaMU Teopii MpaBO3HABCTBA.

Hisnbnicnuiti  komnonenm JOTIOMAara€e BIPOBAJKyBaTW HaOyTI 3HAHHA,
BUPOOJIEHI BMIHHS 1 HAaBUYKMA y TMPAKTUYHY MISUTBHICTB, IO TPOSBIAETHCS Y
YiITKOMY JOTPMMaHHI 3aKOHOJABCTBAa KepiBHMKOM H3, yMmiHHSAM ajantyBatu
HOPMATHUBHI JJOKYMEHTHU 1 peKOMEeH a1l 10 yMoB ¢yHKIioHyBanHs H3.

Pegnexcusena cknadosa nomomarae KEpiBHUKOBI BYaCHO W aJ€KBATHO
OI[IHIOBATH CBOK  JIISUIBHICTH 3  TMOMJISAYy JOTPUMaHHS  3aKOHOJIABCTBA,
MPaBUIILHOCTI YXBAJICHHS THX UM 1HIIHMX PIIICHb.

BaxnuBumu, Ha Hally IyMKy, € W ocobucmichi sAKocmi KepiGHUKA
HAa84anbHO20 3aKkaady, OCKUIbKM Horo mpodeciiiHi Ta MOpajbHI PUCU TMOBUHHI
CJIIyTYBaTH OCHOBOIO ISl 3TYPTYBaHHSI TEAAroriyHOTO KOJIEKTHBY, YCIIIITHOTO
BUPIIIECHHS B CYy4aCHUX YMOBaX CKJIAJIHUX 3aBJaHb HaBYaHHS Ta BUXOBAHHS HOBHX
MTOKOJTIHb TPOMAJISTH KpaiHH.

HeraTtuBHi  pucu XxapakTepy Ta CTHJII YIpaBJIiHHS KepiBHUKA, MIEBHI HOTO
Tii T03a «IPABOBHM IOJIEM» MOXYTh MPU3BECTH J0 3HIKCHHS ¢(EKTHBHOCTI U1
HaBITh PO30aIaHCOBAHOCTI POOOTH HABUAILHOTO 3aKaay, IUCKOM(pOPTHOCTI
MeJaroriyHoro KOJEKTUBY Ta, SK HACIIJIOK, TOTIPIIEHHS SKOCTI HABUaHHS U

BUXOBAaHH:I.
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Bucnosku

CBITOBHI JTOCB1/ YIIPaBIIiHHS OpraHi3allisiMu IMEPEKOHYE, 110 BUPIMIATIbHIM
YUHHUKOM JJIS iX cTab1IbHOTO M e()eKTUBHOTO (PYHKIIIOHYBAaHHS € BUCOKOSKICHUN
MEHEKMEHT, SIKUA y TEMOKPAaTUYHOMY CYCIUIBCTBI HEMOKIIMBUIA 0€3 MpaBoOBOT
CKJIAJI0BOI.

MonepHizatiisi 3MicTy, GOpM 1 METOJIB YNPaBIIHCHKOI AISIIBHOCTI Gopmye
KEpIBHUKA OCBITHHOTO 3aKjaJy HOBOTO THUIY — BIIKPUTOTO, JAEMOKPATHYHOIO,
KOMIETEHTHOTO, TYMaHICTHYHOTO, TBOPUYO CIPSMOBaHOTO. BomHOYac OHOBIEHHS
YIPABIIHCHKOI JISTIBHOCTI, ()OPMYBaHHS 1 PO3BUTOK HOBHX KOMIIETEHTHOCTEH €
NEPEIyMOBOIO PO3BUTKY TBOPYUX 3AI0HOCTEM Cy4acHOrO KEpIBHMKA, 3aTHOTO
BUPOOUTH BIACHUM CTWJIb YIPaBJIIHHS, NMEPIOAUYHO OHOBIIOIOYU 3MICT, (POPMH 1
MeToau CBO€T aismbHOCTI. Came 3aJiKHU IIHPOKOMY BHUKOPUCTAHHIO IPaBOBHX
KOMIIETEHTHOCTEN KepIBHUKAMH HaBYAJIbHUX 3aKJIaA1B YCIX TUIIB 1 PIBHIB Y OCBITI
BiJIOYBaTUMYThCS MIPOTPECUBHI 3MiHHU, 110 IPYHTYIOTHCS Ha OCHOBI T'YMaHi3My Ta

JIEMOKPATU3MY.
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Kyrychenko Mykola Oleksijovych
INCREASING THE ROLE OF LEGAL COMPETENCE THE LEADERS
OF EDUCATIONAL ESTABLISHMENTS WITH DEVELOPMENT OF
PROCESSES THE DEMOCRATIZATION OF MANAGEMENT BY
EDUCATION

The theme is due to lack of lighting and the need for scientific
substantiation important managerial competence of the head and creating
educational institution of appropriate legal conditions for increasing the
effectiveness of its management activities.

The concept of «administrative competence» is very broad and
multifaceted. The question of managerial competence of managers of educational
institutions studied and continue to be explored by many domestic and foreign
scientists.

The concept of «management competence Head of Education» primarily
produce basic competence. These include:sociocultural;communication; legal;
management; psychological; information and communication; time — management
Head.

They are all very important. However, we consider it necessary to pay
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special attention to the growing role of the legal competence of the modern
manager in terms of rapid social change and democratization of education
management.In scientific literature, this problem is not covered and is considered
only a few authors.

Democratization management involves, primarily, the establishment of
appropriate legal conditions for the realization of the goals of the institution, the
priority issues of macro-technologies of microtechnology, of all the activities of an
educational institution based on a clear division, of functional and official duties of
those who teach and clearly define the rights and obligations of all participants in
the educational process.The duty manager — to create conditions in which each
member of the team could fulfill.And this, in terms of the democratization of
education management, it has to do only in the legal field, not by coercion or by
giving unconditional instructions by the total control that unfortunately still exists
in today's practice leaders of many schools and educational institutions.

Leader modern educational institution — the central figure of the whole
educational process. In terms of the democratization of education management, he
should be able to democratically on a legal basis to solve a variety of management
issues, to be able not only to manage the educational institution with the settled
traditions and way of life, but also transfer it to a new level, which requires special
knowledge of theory and practice, certain personality traits, ie competency.

Renewal of management, formation and development of new competences
is a prerequisite for the development of creative abilities of the modern manager,
able to develop his own style of management, periodically updating the content,
forms and methods of its activities. It is through the widespread use legal
competences heads of educational institutions of all types and levels of education

held progressive changes based on the basis of humanism and democracy.
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