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VY nuceprauiiiHiii poOOTI 3A1MCHEHO TEOPETHYHE OOIPYHTYBaHHS IMyOJIIYHOTO
yIpaBIiHHS 1HHOBALIMHUM PO3BUTKOM c(hepu 3alHATOCTI HACEJIEHHS Ta pO3pOOJICHO
MPaKTUYHI PEKOMEHAALIIT IIOA0 YAOCKOHAIEHHS AISJIbHOCTI OpraHiB myOJ1yHOi BiIau
y i cepi.

BcraHoBieHO, 110 y HOBHMX COLIAJIbHO-€KOHOMIYHMX YyMOBaX B YKpaiHi
3pOCTa€ aKTyaJbHICTh MyOJIIYHOrO YIPABIIHHS I1HHOBALIIHUM PO3BUTKOM cdepu
3alHATOCTI  HACEJEHHs,, OCKUIbKM  MIABUIIEHHA  KOHKYPEHTOCHPOMOKHOCTI
HaIllOHAJIBHOI €KOHOMIKM HEMOXXJIMBE 0O€3 paJuKaJbHUX 3MiH Yy BIATBOPEHHI Ta
¢(heKTUBHOMY BHUKOPHUCTAHHI JIFOJACHKOI mpari. s mogojlaHHs TaKuX HETaTUBHUX
TEHJICHIIA SK BHCOKHHI piBeHb 0€3pO0ITTs, HM3bKA JUHAMIKA CTBOPEHHS HOBUX
pobounx Miclib, TUCOAIAHC Y CTPYKTYpl MOMUTY Ta MPOMO3HUIIT poOOYOi CHIIH, J0
SAKUX JONANMCS TaKi BUKJIMKU SK BIMChKOBa pociiichbka arpecis, okynais Kpumy i
yactuHu Jlonernpkoi Ta Jlyrancekoi oGmactedt, manmemis COVID-19, 3pocranms
TPYJOBOI Mirpauii, HOTpiOHE YAOCKOHAJIIEHHS CHUCTEMHU YIpaBliHHA y cdepi
3alHATOCTI Ta  BOPOBA/PKCHHA  IHHOBAUIMHOTO  THUMY  3alHATOCTI,  SKHUH
XapaKTepU3yeThCsl THYUKICTIO, TMHAMIYHICTIO, €()eKTUBHICTIO, TIepedavae mocTiiiHe
OHOBJIEHHS 3MICTy Ta (OpM 3alHATOCTI, peami3allifo0 OCBITHHOIO 1 TBOPUYOTO
MOTEHITIaTy HacelIeHHs y cdepi mparli, CTBOPEHHS HOBUX THIIIB Tparli.

ApryMeHTOBaHO, IO JOCHIPKEHHS IyOJIIYHOTO YINpPaBJIHHA I1HHOBALIHHUM
pO3BUTKOM c(epu 3alHATOCTI HAceNeHHs MOTpeOye po3pOoOKU Ta 3arpOBaKCHHS

3aX0/iB, CHOPSAMOBaHMX Ha (OpMyBaHHS I1HHOBALIWHOI MOJENI 3alHATOCTI,



BIIPOBA/DKEHHSI HOBUX MIAXOAIB y IMyOJIYHOMY YIpPaBIiHHI C(EPOI0 3alHATOCTI,
BU3HAUEHHS HarajJbHUX MOTped Y TPYAOBUX pecypcax Ta iX aganTarii 10 aKTyalbHHX
TEHJICHIIIH pPUHKY TIpaili, (OpMyBaHHS CYCHIJIBHOIO 3alldTy Ha IIJTOTOBKY,
NepeniAroToBKy (haxiBIiB y pi3HUX cepax MIsTBHOCTI Ha OCHOBI CY9acHUX OCBITHIX
TEXHOJIOT1H.

CdopMoBaHO OCHOBHI 3aBIaHHsS OpraHiB IyOJIYHOTO YMpaBIiHHA c(eporo
3aHATOCTI B YKpaiHi, 10 SKUX 3apax0OBaHO: BUPOOJICHHS HAYKOBO OOTPYHTOBAHOTO
MIPOTHO3YBaHHS TIPOIIECiB, IO BiAOYBAalOTbCS Ha PUHKY TIpaill, G(opMyBaHHS
BIJIIOBIJTHOT ~ CTpaTterii, MNOTOYHUX 1 JOBIOCTPOKOBUX MpOTpaM  3alHSITOCTI;
KOOpJIMHALISL IHTEPECIB BCIX CYO’€KTIB YNPAaBIIHHS MPOLIECOM 3alHSITOCTI;
CTUMYJIOBAaHHSI TPOIECIB COLIATbHO-€KOHOMIYHOTO PO3BUTKY MJii BUPIIIECHHS
npo0seM 3alHATOCTI; MEpPEeopiEHTAlls] KYpCy BHPIIICHHS COLaIbHUX MpoOieM Ha
PO3LIMPEHHS] PUHKY Ipalll, OpraHi3allito JOMOMOTH B HaJlaHHI abo MOIIyKy poOOTH
yCiM, XTO Oakae MpaIroBaTH; MOHITOPUHT 1 aHaJIi3 pe3yJIbTaTIB MOMITHUKU 3aiHITOCTI;
KOHTPOJIb BUKOHAHHSI BU3HAUYEHUX 3aB/IaHb.

BuznaueHo, 1mo MeTor MyOJIYHOTO YINpaBiiHHA y cdepl 1HHOBAIIHHOTO
pPO3BUTKY chepu 3ailHATOCTI € CTBOPEHHS YMOB /I MaKCHMalIbHO MOKJIHBOI
3aHATOCTI HACEJICHHS NUISIXOM TMPAaBOBHUX, EKOHOMIYHUX 1 aJMIHICTPaTHUBHO-
oprasizamiiHnx METO/I1B peryJiroBaHHS, 1 IBUIIIEHHS SKOCTI Ta
KOHKYPEHTOCIPOMOKHOCTI POOOYOi CUJTH, CHPUSIHHS PO3BUTKY 1HHOBAI[IHHOTO THUITY
3aHSTOCTI.

CdopMysIbOBAaHO MOHATTA MyOIIYHOTO YIPABIiHHS 1HHOBALITHUM PO3BUTKOM
chepu 3aMHATOCTI SIK [ISJIBHOCTI OpraHiB MyOJIYHOI BJaaW, CHPSMOBAaHOI Ha
3a0€3MeUYeHHs]  MPOAYKTUBHOI ¥ €QeKTHBHOI  3alHITOCTI,  JOCATHEHHS
30aJJaHCOBAHOCTI Ha PUHKY Mparlll; CTBOPEHHS HOBHX POOOYUX MICIb Ta MOCTIMHOI
NepeniroToBKy (axiBiiB y BIAMOBIIHOCTI 10 aKTyaJbHUX MOTpeOd 1HHOBALIMHOT
€KOHOMIKH, PO3BHUTKY I1HHOBAIUIWHOI AISUTBHOCTI Ha OCHOBI KOHIENIi «[HmycTpis
4.0»; miABULIEHHS MPOIYKTUBHOCTI Mpall Ta MOCUJIEHHS KOHKYPEHTOCIPOMOKHOCTI
po0OOYOi CHJIM TIUISIXOM BIPOBA/DKEHHS CHUCTEMHUX IMPaBOBUX, OpraHi3amiiiHuX

eKOHOMIYHUX 3MIH.



BcraHoBieHo, 110 OCHOBHUMH NPUHIUIAMUA MYOJIYHOTO  YHPABIIHHSA
IHHOBAILITHUM PO3BUTKOM c(epH 3alHATOCTI HACEJCHHS € MPUHIUIHN CTaOLIBHOCTI,
CHUCTEMHOCTI, aJeKBaTHOCTI, 30a71aHCOBAHOCTI, 3aKOHHOCTI, MPIOPUTETY JOCATHEHHS
MOBHOi, MPOAYKTHBHOI 1 BUIBHO OOpaHOi 3alHATOCTI, TapMOHi3allii i1HTEpeciB
HaliMaHUX MpaIliBHUKIB, poOOTOAABIIIB 1 CYCIJIBCTBA, KOMIUIEKCHOCTI. [loBemeHo,
IO /10 METOOJIOTIYHUX MPUHIUIIIB MOJITUKHU 3aHATOCTI, aKTyaJIbHUX JIJIsl Y KpaiHu,
JOTITHHO 3apaxyBaTH MPHUHIIUI CyOCHI1apHOCTI, OCKUIBKH B YMOBAX JICIICHTpai3aIii
Mae 3IIACHIOBATHCS 3MIHA TMIANOPSAKOBAHOCTI IIiJIeH, 3aBlaHb yHpPaBJIIHHS
3aMHATICTIO HA AEPKABHOMY, PETIOHAIBHOMY Ta JIOKAJIbHOMY PIBHSIX.

JoBeneHo, mo myOJiyHE YyOpaBIiHHSA 1HHOBALIITHUM pPO3BUTKOM cdepu
3aMHATOCTI HAaceJleHHsl YKpaiHu B yMOBax TpaHCHOpMAIIHHUX 3MiH 3A1MCHIOETHCA 3
ypaxyBaHHSIM HasBHOTO COL1aJbHO-€KOHOMIYHOIO CTaHy YKpaiHM 1 mependavae
IHKJIFO3UBHICTh PUHKY TIpalli, HOro ajamnTaiiiio A0 JeMorpadiqHux 3MiH, MiBUIECHHS
MPOYKTUBHOCTI TIpalli, aKTUBHY MIATPUMKY (HOpPMYBaHHS HOBUX BMiHb, HABUYOK Ta
MIJBUILIEHHS KBaTi(iKalii K MpaIlol0unX, Tak 1 MailOyTHIX (axiBI[iB, 3a0€3MeUEeHHS
COIIAJIBHOTO 3aXUCTY HACEJICHHs B 0€3p0O0ITTS.

Cucrematn3oBaHO OCHOBHI (DyHKILII OpraHiB IMyOdiuyHOI Biaau y cdepi
3aHSTOCTI HAaCEJICHHS (MPOTHOCTUYHO-ILITLOBA, OprasizamiifHo-TIpaBoBa,
KOOPAMHYIOUYO-PETYIII00Ya, MOTHBALIITHO-CTUMYJIIOIOYA, KOHCOJIIIyt0ua,
1H(opMaIliiiHa, coliajibHa, KOHTPOJIIOI0Ya, KOpPEryrJa) Ta MEXaH13MHU, HEOOX1AH1 1S
peamizailii MOJITUKA 3alWHATOCTI Ta 1 1HHOBAIIMHOTO PO3BUTKY (HOPMATHUBHO-
NpaBOBUM, OpraHi3aliiHui, MOTUBaUIMHUMA, 1H(GOpPMALiiHUI). 3anmpONOHOBAHO
KOMILJIEKCHUM MEXaH13M JIEp>KaBHOTO PEryJIOBaHHS 1HHOBALIMHOTO PO3BUTKY chepu
3aHSTOCTI.

VY3aranpHeHo 3apyOiKHUN TOCBI MyOJIYHOTO YNPaBIIHHA CPEpOro 3alHATOCTI
HACeJICHHS Ta MOXJIMBOCTI HWOro aganTamii B YKpaiHi. 30kpeMa J0 TpPAKTHK, SKi
MOXXYTh OyTH aJanTOBaHUMHU B YKpaiHi, 3apaXxOBaHO HACTYIIHI: CTBOpPEHHS GipM 3
«OpeHIn» poOOoYO0i CHIIHM, SIKI HAJalOTh MpAIliBHUKAM IaKeT COILiaJbHUX MOCHIYT 1
MOCTIMHY 3alHATICTh Yy (GipMi Ha YMOBaX THMYAcOBOI 3alHSTOCTI Ha PI3HHUX

NIAOPUEMCTBAX 3a HampasieHHsIM (ipmu (mocBin Himewyunnu); 3axonud 1040



OTPUMAaHHS MOJOJJII0 MEPHIOro poOdOYOro Micls, CTaKyBaHHS TOIIO, 30KpeMa
IUIIXOM TOBHOTO ab0 YacTKOBOTO HOTO CyOCHIIIOBaHHS JIE€p>KaBOI0 HAa TEBHUMI
TepMmiH (mocin €Bpornericbkoro Corosy, CIIIA); ¢inancyBaHHS MICIIEBOIO BJaI0IO
KOOTIEPATHBIB, K1 IITKOM BIAJAIOTh Y PO3MOPSKEHHS 0€3p00ITHHX, K1 BOJOIIIOThH
HEeOoOX1THUMHU mnpodeciiHuMu  HaBudkamu (mocBin BenukoOpuranii); BuILIaTa
JIOTIOMOTH 4epe3 0e3po0ITTs MpaliBHUKAM 13 HU3bKOIO 3apO0ITHOIO TUIATOI0 3 METOIO
30epexkeHHsT pobodoro michs (mocBim HimeudwHu); 3BITBHEHHS MIATPHUEMIIS BiJ
CIUIaTH BHECKIB Ha COIllaJIbHE CTpaxyBaHHS Ha OJWH PIK, SKIIO BiH OpPraHi30BYE
KypCH TEpemniiIroTOBKU 0e3pO0ITHUX HAa CBOEMY MiANPUEMCTBI (nocBin Himeuunnn);
(G1HAaHCOBI NUIBIM NIJIPUEMCTBAM, CTBOPEHUM O€3pOOITHUMU: 3BUIBHEHHS BIJl
BUIUTIATH COLIAJIBHUX IOJATKIB TEPMiHOM Ha 6 MicsiiB (mocBin dpaniili); BUILIaTa
cyOcuaiil miANPUEMCTBAMHU JJISI CTUMYJIIOBAHHS CTBOPEHHS HOBUX POOOYUX MICIh 1
MIPOBENICHHSI KyPCIB MATOTOBKY Ta MEPEMiArOTOBKY MPAIliBHUKIB (10cBi SMOHIT).
OxapakTepu30BaHO HOPMATHUBHO-TIPABOBI 3acajyd PEryJIOBaHHS PUHKY IIpaili
Ta chepu 3alHATOCTI, PO3POOJEHO pEeKOMEHJAIlli MI0J0 BIOCKOHAJICHHS
3aKOHOJIaBCTBa y 1Miil cdepi B ymoBax TpaHchHOpMAIliHHUX TEPETBOPEHb Ta
YIOPOBAJKEHHSI CYYaCHUX HETUIIOBUX (DOpPM 3alHATOCTI B YKpaiHl, SIKI CTOCYIOThCA
JTUCTAHIIAHOT POOOTH Ta CTAaTyCy MAWCTAHIIIMHUX MPaliBHUKIB, €KOHOMIYHOTO
CTUMYJIIOBaHHS pOOOTONABIIIB, CIIPUSHHS MTPOIYKTUBHIN 3aiHITOCTI, YIOCKOHAJICHHS
CUCTEeMH  JIep’)KaBHOTO  PETYNIOBAaHHS  JiSUIBHOCTI 3 TIOCEPENHUITBA Y
mparieBIalTyBaHHl, MEXaHi3My y4acTi poOOTOJIaBIlB y MIATOTOBIN KBali(hiKOBaAaHUX
kazpiB (o BukiaaeHo y IIpoexti IlonoxeHHs mpo 6a3oBe MiANPUEMCTBO 3aKIIALY
npodeciitHoi (mpodeciitHo-TeXHIYHO1), (PaXoBOi MepeIBUIIIOL Ta BUIIO1 OCBITH).
3nificHeHO aHami3 TpaHC(hOpMaliiHUX 3MiH, AKI BIOYBalOThCSA Yy Cy4aCHOMY
CBITI, 30Kpema mpolecy riobamizamii, mnpodiem aemorpadii, MNpoIecis
aBTOMAaTH3aTULli, poOOTH3allli, PO3BUTKY MITYYHOTO I1HTENEKTY, (iaexcubimi3arii
PUHKY Tpalli, Ta JOBEACHO, IO TMEePEeXiJ M0 IHHOBAIIMHOTO TUIY 3aHATOCTI MOXKE
3MIACHIOBATUCA Ha OCHOBI (OpMYyBaHHS HOBOIO 1HTEJEKTYalbHO-TIPOdeciitHoro
poCTOpy; 3MiHM (OPMHU Tpalll; BUHUKHEHHS HOBOTO THUITY BIIHOCHH B CHCTEMI

3aMHSATOCTI; MOCUJICHHSI Ta TOTJUOIEHHS 3MICTY THYYKOCT1 3aHATOCTI.



CdopmMoBaHO TIPIOPUTETHI HANIPSMU POOOTH JEPKABHOI CIYKOM 3alHATOCTI,
710 SIKAX 3apaxoBaHi: yJIOCKOHAJICHHS B3a€MOI1 3 pOOOTONABISIMU 13 BpaXyBaHHSM iX
BUMOI Ta IHTEPECIB IOA0 3a0e3leyueHHsT poOOYOI0 CHIIOIO, M0 CIPUATUME
e¢(eKTHBHOMY BUKOPHCTAHHIO HASBHUX BAKAHCIN; TOKPAIICHHS SIKOCTI COIIaJIbBHUX
MOCJIYyr, 10 HaJaBaTUMYyThCsid O€3poOITHUM 1 pOOOTOMABISIM, 3aMOBHHKaM
MIJTOTOBKA KaJpiB; 3a0e3MeueHHs 1HIUBIAYaJbHOTO MIiAXOMy J0 PO3B’S3aHHS
po0IeMu 3alHATOCTI KOKHOTO 0e3p0o0ITHOTO, HacaMIlepea, 3 Yhciia TaKuX, 10 He
CIIPOMOJKHI CKJIACTH KOHKYPEHIIlI Ha PpUHKY Mpalll; MOCUIeHHs MpodopieHTaIlIHHOT
poOoTH cepel Mool 3 MeTOor (OpMyBaHHS MNPOQPECIHHUX HaMipiB Y4YHIB Ta
noOya0BH NpoeciiHoi Kap’epu.

ApPryMEeHTOBaHO pOJIb COIIAJIBHOTO TMapTHEPCTBA Y CHUIBHIN po3poOi,
NPUIHATTI Ta peanizalii collalbHO-€KOHOMIYHOI M TPYJI0BOI MOJITHKH, 3aCHOBAHOI
Ha 30a7aHCOBAHOCTI 1HTEPECIB CYCHUIbCTBA, 0€3p0OITHMX 1 pOOOTOIABIIIB.
BusnadeHo, 110 coriagbHe MapTHEPCTBO SK (opMa B3aeEMOJIIT M1k 3aKjiagaMu OCBITU
1 poboTomaBUAMHU  Ja€ 3MOry e(EeKTUBHO peajizyBaTh NEJaroriyHi yMOBHU
BIPOBA/DKCHHS 1HHOBAIIMHUX BUPOOHUYMX TEXHOJIOTIH Y TMPOIEC IMArOTOBKH
KBaJT1(DiKOBAHUX KaJIpiB, MPH sIKiK BiIOYBAETHCSI CUCTEMHE OHOBJICHHS 3MICTY OCBITH
3 ypaxyBaHHSIM T€XHIKO-TEXHOJIOTIYHUX 3MIH Ta MPUCKOpPEHa colliaTbHO-TIpodeciitHa
ajanTariisi 3100yBaviB OCBITH JO YMOB PE€aIbHOTO BUPOOHUIITBA, (OPMYBAHHS B HUX
npodeciiiHoi KOMIETEHTHOCTI.

PexomenmoBaHo i YJOCKOHAJIEHHS  MyOJIYHOTO  yOpaBJIiHHSA — Ta
aJIMIHICTPYBAaHHS 3alHSTICTIO HACENEHHS SIK IHCTPYMEHTY MOCUJIEHHS CIIPOMOKHOCTI
TEPUTOPIATIBHUX TPOMAJ HACTYIHI LUISIXM: TICHA CHIBIOpansd TpoMmaa 3 PI3HUMH
rpynamMu CTEHKXOJAEPIB (3 IEHTpaMH 3alHATOCTI, TPOMAJCHKUMH OpPTaHi3allisIMH,
pOOOTOABISIMU TOIIIO); 3aKPIMJICHHS POJII Ta BIAMOBIIATBHOCTI OPraHiB MiCIIEBOTO
CaMOBPSITyBaHHSI 32 CTBOPCHHS YMOB JIJIs MIIBUIIICHHS PIBHS 3alHATOCTI; Opl€HTAIlIS
Ha BUACHY 1IeHTHU}IKAIII0 MTPOOIEMHU 3aiHATOCTI Ta MPOBEJACHHS BUIEPEKYBATBHIX
Jid; TABULIEHHS poial npodopieHTalii MOJOJlI MIOJ0 ONTUMAIbHOTO BHOODPY
MaiOyTHBOI Tipodecii; MmiABHUIEHHS POJi MEHTPIB MPO]eCiitHO-TeXHIYHOT OCBITH HA

PUHKY OCBITHIX TOCHYT JUIsl IOPOCJIOrO HACEJIEHHS, PO3LIMPEHHS X MOXIMBOCTEH



JUISL OXOIUIEHHSI HUMU TOTpeO YCIX ramxy3eid eKOHOMIKH B IpodeciiHOMY HaBYaHHI
pOOITHUYWX KaapiB PETiOHIB, /16 BOHU PO3MIIIEHI, a TAKOX NPWICTJINX 10 HUX;
YJAOCKOHAJIEHHS MEXaHi3MiB OTpHMMAaHHS TOBHOI Ta JOCTOBIpHOI i1HdOpMalii mpo
NOMUT Ha poOOYy CUIly Ha PHUHKY Mpall Ta CTUMYIIOBAaHHS POOOTOAABIIB A0
CTBOPEHHS Ta 30epeKeHHsS poOOYHX MICIb; YMPOBAKCHHS HOBUX IIIXOJMIB 0
MOBEPHEHHS ITyKayiB POOOTH JI0 aKTUBHOI 3alHATOCTI, PO3BUTKY KOMYHIKaIllll MiX
y4aCHMKaMH PUHKY Tpalli, Cy0’€eKTaMH TOCIMOJApIOBaHHs, SKI HAJAI0Th IMOCIYTU 3
MOCEPETHUIITBA Y MPAIICBIANITYBAaHHI, TPEICTABHUKAMU IPOMAJICHKIX OpraHi3alliil.

Posrnsnyto nutanHa npauesnamTyBaHHs ydacHHKIB ATO/OCC, BHYTpILIHBO
nepeMilieHnX 0ci0, TOBEAEHO HEOOXITHICTh BUKOPUCTAHHS PI3HOMAHITHUX MpOrpam
NEepeniArOTOBKA Ta TMIABUILNEHHSA KBamiikaimii 1€l Karteropii NUIIXOM peani3allii
OKpPEMHUX MpOrpaM 1 MPOEKTIB, CTBOPEHHS YMOB /I BIJKPUTTS HHUMH BIACHOTO
Oi3Hecy.

[IpoaHanizoBaHO BUKOPUCTAHHSI HETUIIOBUX (OpPM 3allHATOCTI HACEJIEHHS B
yMOBax 3MIH PUHKY Ipalll Ta BU3HAYEHO HEOOXIJTHICTh HAJATH rapaHTii JOTOBIPHO1
CB0OOO/IM CTOPOHAM 1HAMBIIYaTbHUX TPYAOBUX BIIHOCHH, Ta 1X HaJAIMHUI COLlIabHUN
3aXHCT Ha OCHOBI MDKHApPOJAHUX TPYIOBUX CTaHJAPTIB; JOBEACHO HEOOXITHICTH
MIPAaBOBOI'0  PETYIIOBaHHA MPOTHUJII  HEJCTAIBbHIA 1 TIHBOBIM  3alHSATOCTI;
3alpPONOHOBAHO BUKOHAHHS JIEPKaBOIO y cdepl OH-NIalH 3aliHATOCTI PETYNIOI0YHUX,
KOHTPOJIIOIOUKMX (YHKIHM, 110 Ma€ CYNPOBOKYBAaTUCS (DOPMYBAHHSIM HaJIEXKHOI
paBoBOi 0a3u, CTUMYJIIOBAHHSM PO3BUTKY ITU(POBOTO PUHKY IpaIli.

OOrpyHTOBaHO HAYKOBO-METOJMYHI 3acaJd BIPOBAPKCHHS MPOECKTHOTO
NiAX0Qy B MyOJIYHOMY YIpPAaBIiHHI 1HHOBAaUIMHUM PO3BUTKOM Cc(EepH 3alHITOCTI
HacelleHHs B YKpaiHi, 1[0 Tmepeadayae 3acTOCYBaHHS KOHIENTYalbHHX 3acajl
VIOPABIIHHS MPOEKTAMU JJIi pO3pOOKHU Ta 3A1MCHEHHS IPOrpaM 1 MpOeKTIB y cdepi
3aHITOCTI HACEJIEHHS, & TAKOX BUKOPUCTAHHS MPOEKTHOI OCBITHHOI MISUIBHOCTI B
YIOCKOHAJIEHH] B3a€MO/Iii pUHKIB TIparli Ta OCBITHIX MOCIYT.

JloBeieHO, 10 JISJIBHICTh OpraHiB MyOJIYHOrO YNpaBliHHS 1HHOBALIMHUM
PO3BUTKOM cepr 3alHITOCTI, MyOiuHe yNnpaBiaiHHSI CPEporo 3alMHATOCTI Mae OyTH

OpPIEHTOBAaHUM HE JIMIIE HA MOAOJAHHS HETaTUBHUX TEHJEHIIN Yy PO3BUTKY chepu



3alHATOCTI, a ¥ HA COPUSHHA PO3BUTKY 3aMHATOCTI 32 HACTYMHUMH MPIOPUTETAMU:
cupusiHHS €(PEKTHUBHIM 3alHATOCTI HACEJNCHHS, MIABUINEHHS 1 THYYKOCTI,
CTUMYJIIOBAaHHSI 3POCTAaHHA 3alHATOCTI B 1HHOBALIMHUX Taly3siX EKOHOMIKU;
301JIbIIIEHHS TIOTIUTY HAa JIIOJICHKI PECYpPCH B KOHKYPEHTHHUX Taly3sX, [0 BUMAaraloTh
BUCOKOKBaTi(h1IKOBAaHUX KaJApiB, SIKI 3/1aTHI 3a0e3MeYuTH e(PEKTUBHE BUKOPUCTAHHS
OTPMMAaHUX 3HaHb, YMIHb 1 HAaBHYOK, & TaKOX AKTHUBHE BIPOBAJKEHHS IMEPEIOBUX
METOJIIB Tipalli; 3a0e3MeueHHs] THYYKOCTI TPYJIOBOI'O 3aKOHOJABCTBA 1 MOCHJICHHS
KOHTPOJIIO 32 HOro BHUKOHAHHSM; 30€peKeHHS 1 PO3BUTOK TPYAOBOIO,
1HTENEKTyaJIbHOTO MOTEHIIaTy IPaLiBHUKIB, 1BULLEHHS ix
KOHKYPEHTOCIPOMOKHOCTI Ta MOOUIBHOCTI; CTBOPEHHS CHPUATIMBHX YMOB JJisi
PO3BUTKY TBOPYOTO MOTEHIIAy BCiX CYO’€KTIB COLIATbHO-TPYAOBUX BIAHOCHH —
poOOTONIaBIIIB, HaliMaHUX MpPAI[IBHUKIB Ta T[OCEPEAHUKIB Ha PHHKY Mpali;
BUKOPHUCTaHHS 3aC001B Ta IHCTPYMEHTIB KOPUTYBAHHS CUCTEMHU 3aiHSATOCTI.

Po3pobiieHo  KOMIUIEKCHY MOJeib IyONiyHOro yhOpaBimiHHS y  cdepi
1HHOBALIMHOTO PO3BUTKY 3alHITOCTI HACEJIEHHS.

Knrwouosi cnosa: mnyOniuHe ympaBiiHHS; cdepa 3alHATOCTI; 1HHOBAIIMHUIMA
pPO3BUTOK; 0€3po0ITTSA; TpyJdoBa Mirpauis; pPUHKMA Tpall Ta OCBITHIX MOCIYT;

mparieBJIallTyBaHHs; TPYAOBHM MOTEHITIAM; TPOSKTHUH MIAXIJT; MIATOTOBKA KapiB.
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In the dissertation work the theoretical substantiation of public management of
innovative development of the sphere of employment of the population is carried out
and practical recommendations on improvement of activity of public authorities in

this sphere are developed.



It is established that in the new socio-economic conditions in Ukraine the
urgency of public management of innovative development of employment is
growing, as increasing the competitiveness of the national economy is impossible
without radical changes in the reproduction and effective use of human labor.

To overcome such negative trends as high unemployment, low dynamics of job
creation, imbalance in the structure of supply and demand of labor, to which were
added such challenges as Russian military aggression, occupation of Crimea and
Donetsk and Luhansk regions, pandemic COVID-19, growth of labor migration,
improvement of the employment management system and introduction of innovative
type of employment, which is characterized by flexibility, dynamism, efficiency,
provides constant updating of the content and forms of employment, realization of
educational and creative potential in the field of labor, creation of new types of work.

It is argued that the study of public management of innovative development of
employment requires the development and implementation of measures aimed at
forming an innovative model of employment, implementing new approaches in
public management of employment, identifying urgent needs for labor and their
adaptation to current labor market trends. request for training, retraining of specialists
in various fields of activity on the basis of modern educational technologies.

The main tasks of public administration bodies in the field of employment in
Ukraine are formed, which include: development of scientifically sound forecasting
of processes occurring in the labor market, formation of appropriate strategies,
current and long-term employment programs; coordination of interests of all subjects
of management of employment process; stimulating the processes of socio-economic
development to solve employment problems; reorientation of the course of solving
social problems to the expansion of the labor market, organization of assistance in
providing or finding work to all who wish to work; monitoring and analysis of
employment policy results; control over the implementation of certain tasks.

It is determined that the purpose of public administration in the field of
innovative development of employment is to create conditions for maximum

employment by legal, economic and administrative-organizational methods of



regulation, improving the quality and competitiveness of the workforce, promoting
innovative employment.

The concept of public management of innovative development of employment
as an activity of public authorities aimed at ensuring productive and efficient
employment is formulated; achieving balance in the labor market; creation of new
jobs and constant retraining of specialists in accordance with the current needs of the
innovative economy, the development of innovative activities based on the concept of
«Industry 4.0»; increasing labor productivity and strengthening the competitiveness
of the workforce through the introduction of systemic legal, organizational and
economic changes.

It is established that the main principles of public management of innovative
development of employment are the principles of stability, system, adequacy,
balance, legality, priority of achieving full, productive and freely chosen
employment, harmonization of interests of employees, employers and society,
complexity. It is proved that the methodological principles of employment policy,
relevant for Ukraine, should include the principle of subsidiarity, as in the context of
decentralization should change the subordination of goals, objectives of employment
management at the state, regional and local levels.

It is proved that public management of innovative development of employment
in the conditions of transformational changes is carried out taking into account the
current socio-economic situation of Ukraine and involves inclusive labor market, its
adaptation to demographic change, productivity, active support of new skills, skills
and development both working and future professionals, ensuring social protection of
the population from unemployment.

The main functions of public authorities in the field of employment
(prognostic-target, organizational-legal, coordinating-regulating, motivational-
stimulating, consolidating, informational, social, controlling, corrective) and
mechanisms necessary for the implementation of employment policy and its

innovative development are systematized. normative-legal, organizational,



motivational, informational). A complex mechanism of state regulation of innovative
development of employment is proposed.

The foreign experience of public management in the field of employment and
the possibility of its adaptation in Ukraine are summarized. In particular, the practices
that can be adapted in Ukraine include the following: creation of labor "rental”
companies that provide employees with a package of social services and permanent
employment in the company on temporary employment at various enterprises in the
direction of the company (German experience); measures for young people to get
their first job, internship, etc., in particular by fully or partially subsidized by the state
for a certain period (the experience of the European Union, the United States);
funding by local authorities of cooperatives that are entirely at the disposal of the
unemployed who have the necessary professional skills (UK experience); payment of
unemployment benefits to low-wage workers in order to save their jobs (German
experience); exemption of an entrepreneur from paying social security contributions
for one year if he organizes retraining courses for the unemployed at his enterprise
(German experience); financial benefits to enterprises created by the unemployed:
exemption from social taxes for a period of 6 months (French experience); payment
of subsidies by enterprises to stimulate the creation of new jobs and training and
retraining courses (Japanese experience).

The normative and legal bases of labor market and employment regulation are
described, recommendations on improvement of the legislation in this sphere in the
conditions of transformational transformations and introduction of modern atypical
forms of employment in Ukraine concerning remote work and status of remote
workers, economic stimulation of employers, promotion of productive employment
are developed. improving the system of state regulation of employment mediation,
the mechanism of participation of employers in the training of qualified personnel
(as set out in the Draft Regulations on the basic enterprise of the institution of
professional (vocational), professional higher and higher education).

An analysis of transformational changes in the modern world, including

globalization, demography, automation, robotics, artificial intelligence, labor market



flexibility, and proves that the transition to an innovative type of employment can be
based on the formation of a new intellectual and professional space ; changes in the
form of work; the emergence of a new type of relationship in the employment
system; strengthening and deepening the content of employment flexibility.

Priority areas of work of the state employment service have been formed,
which include: improving cooperation with employers, taking into account their
requirements and interests in providing labor, which will contribute to the effective
use of available vacancies; improving the quality of social services to be provided to
the unemployed and employers, customers; ensuring an individual approach to
solving the problem of employment of each unemployed person, first of all, among
those who are unable to compete in the labor market; strengthening career guidance
work among young people in order to form the professional intentions of students and
build a professional career.

The role of social partnership in the joint development, adoption and
implementation of socio-economic and labor policies based on the balance of
interests of society, the unemployed and employers is argued. It is determined that
social partnership as a form of interaction between educational institutions and
employers allows to effectively implement pedagogical conditions of introduction of
innovative production technologies in the process of training qualified personnel,
which systematically updates the content of education taking into account technical
and technological changes and accelerated socio-professional adaptation. to the
conditions of real production, the formation of professional competence in them.

The following ways are recommended to improve public administration and
employment administration as a tool for strengthening the capacity of local
communities: close cooperation of communities with different groups of stakeholders
(with employment centers, public organizations, employers, etc.); consolidating the
role and responsibility of local governments in creating conditions for increasing
employment; focus on timely identification of the employment problem and
conducting preventive actions; increasing the role of career guidance for young

people in the optimal choice of future profession; increasing the role of vocational



education centers in the market of adult education services, expanding their capacity
to cover the needs of all sectors of the economy in vocational training of workers in
the regions where they are located, as well as adjacent to them; improving
mechanisms for obtaining complete and reliable information on labor demand in the
labor market and encouraging employers to create and maintain jobs; introduction of
new approaches to the return of job seekers to active employment, development of
communications between labor market participants, business entities that provide
employment mediation services, representatives of public organizations.

The issue of employment of ATO / OSS participants, internally displaced
persons, the need to use various retraining and advanced training programs in this
category through the implementation of certain programs and projects, creating
conditions for them to start their own business.

The use of atypical forms of employment in the conditions of changes in the
labor market is analyzed and the need to provide guarantees of contractual freedom to
the parties to individual labor relations and their reliable social protection on the basis
of international labor standards; the necessity of legal regulation of counteraction to
illegal and shadow employment is proved; it is proposed that the state perform
regulatory and supervisory functions in the field of online employment, which should
be accompanied by the formation of an appropriate legal framework, stimulating the
development of the digital labor market.

Scientific and methodological bases of project approach implementation in
public management of innovative development of employment in Ukraine are
substantiated, which provides application of conceptual principles of project
management for development and implementation of programs and projects in
employment, as well as use of project educational activities in improving labor
markets and educational services.

It is proved that the activity of public administration bodies for innovative
development of employment, public administration of employment should be focused
not only on overcoming negative trends in employment, but also on promoting

employment according to the following priorities: promoting effective employment,



increasing its flexibility, stimulating employment growth in innovative sectors of the
economy; increasing the demand for human resources in competitive industries that
require highly qualified personnel who are able to ensure the effective use of acquired
knowledge, skills and abilities, as well as the active introduction of best practices;
ensuring the flexibility of labor legislation and strengthening control over its
implementation; preservation and development of labor, intellectual potential of
employees, increasing their competitiveness and mobility; creation of favorable
conditions for the development of creative potential of all subjects of social and labor
relations - employers, employees and intermediaries in the labor market; use of
means and tools to adjust the employment system.

A comprehensive model of public administration in the field of innovative

development of employment has been developed.

Keywords: public administration; sphere of employment; innovative
development; unemployment; labor migration; labor markets and educational

services; employment; labor potential; project approach; training.
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